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The Motivation, Characteristics and Reference of the Development of
Degree Apprenticeship in the UK
GAO Ming
(Liaoning University, Shenyang Liaoning 110136 )

Abstract: In order to meet the needs of government enterprises for high—skilled talents, apprentice
workers’ demands for high—skilled workers and alleviate the crisis of traditional university education,
the British government vigorously develops the degree apprenticeship system under the guidance and
support of policies and regulations. By establishing the dominant position of enterprises, relying on at-
tractive majors and colleges, setting multiple application conditions, setting up training standards with
multiple subjects, and building a complete security system, a large number of high-level application—
oriented talents have been trained. Learning from the UK experience, we should focus on optimizing
the system that gives full play to the main role of enterprises, improve the vocational education degree
system, take “type education” as the guide, rely on the “high—level apprenticeship” project, create a
good environment for talent training, and innovate our country’s high—level application—oriented talent
training.

Key words: United Kingdom; degree apprenticeship; vocational education; high—level applied tal-

ents; characteristics
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