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Structural Model Construction of Factors Influencing College Teachers’ Job Satisfaction

——A Qualitative Analysis Based on Interviews with 18 College Teachers

Zhou Haobo'*, LI Lingxiao'

(1. School of Education, Liaoning Normal University, Dalian Liaoning 116029, China;

2. Liaoning University, Shenyang Liaoning 110036, China)

Abstract: The influencing factors of college teachers’ job satisfaction are the basis and premise of satisfac-
tion evaluation and the research on the correlation of each factor. Based on the existing research results
and characteristics of college teachers’ job satisfaction, using the qualitative analysis method of grounded
theory for reference, the interview data of 18 university teachers are analyzed, and the hierarchical struc-
ture model of influencing factors of University teachers’ job satisfaction is determined. It is found that
the influencing factors of college teachers’ job satisfaction include five macro-factors: daily management,
subject consciousness, cultural perception, basic conditions and development space, 27 direct factors and
293 original concepts. These factors are also influenced by exogenous variables such as teachers’ gender,
professional title and university level. These exogenous variables distinguish university teachers from dif-
ferent groups, and there are differences in the influencing factors among different groups. The structural
model and group differences provide a feasible path for the positive interaction between university man-
agement and teachers’ job satisfaction.

Key words:college teacher; job satisfaction; grounded theory



